Application Custody Nurse Practitioner
Information on Flexible Working 

The purpose of this form is to obtain information from you regarding the working pattern you may wish to apply for. You must note there is no guarantee your proposed working pattern will be approved. This information does not form any part of the selection process. Applicants should be aware that initial training is undertaken on a full time basis. Your working pattern may also affect the amount of shift disturbance allowance you are paid and anything less than full time hours will have an impact on your pension. 

	Your Name
	

	Reference
	


Role of Custody Nurse Practitioner 

The fundamental role of Custody Nurse Practitioner is to provide support to the Custody Officer in ensuring the provision of healthcare to detained persons. It is a 24/7 role undertaken on a varying shift pattern that includes early mornings and night shifts at weekends and public holidays. These shifts are on average 12 hours depending upon the requirements of the Borough. The overriding necessity is to provide support to the Custody Officer and the Borough; therefore, there is no guarantee your working pattern will be approved.
1.  Full time Working
Full time working as a Custody Nurse Practitioner consists of 41 hours (gross) per week; this is inclusive of refreshment breaks. Generally undertaken in the shift patterns described above.
I will work full-time duties on a variable shift pattern.
	Please tick appropriate box
	
	Yes
	
	No
	
	


  If yes go to question 3; if no go to question 2

2.  Flexible Working 

This is subject to operational policing requirements and the demands of role outlined above. Flexible working may be available to Custody Nurse Practitioner. For example, there are two options with part-time working: Working within a variable shift pattern (i.e. full shifts, but only on certain days of the week) or working fixed hours (i.e. certain shifts on certain days of the week). It should be stressed that this is subject to you being flexible in terms of your requirements; negotiations and the operational requirements of the Borough. 

I would like to request flexible working.
	Please tick appropriate box
	
	Yes
	
	No
	
	












Contd 

The days that I can work are (Please Circle) 

Monday   Tuesday        Wednesday        Thursday         Friday       Saturday       Sunday
The hours per day I can work are. Please show start times and numbers of hours eg start at 7 am – 12-hour shift; start 6am – 8-hour shift. If the cycle of shifts is over a period of weeks then please attach a sheet of paper with your proposed roster.
	Monday 
	Tuesday
	Wednesday
	Thursday
	Friday
	Saturday
	Sunday 

	
	
	
	
	
	
	


It is MPS policy that your flexible working pattern is reviewed on an annual basis with your line manager so that it is compatible with operational and business need. 
3.  Dual Employment

Dual employment is where you remain under contract to another employer while also being employed by the MPS. To undertake dual employment, formal permission will have to be given by the MPS. It will also be expected that the other employer involved has granted formal written permission. Applicants will be asked to provide evidence of this at the confirmation of appointment stage.

Do you intend to continue employment with another employer while being employed by the MPS?

	Please tick appropriate box
	
	Yes
	
	No
	
	


What is the name and address of the other employer, the type of business and your position / role?

	

	

	

	

	

	


Which days of the week will you be working for your other employer?

How many hours per week do you wish to work for your other employer?  

	

	

	

	


	Declaration



	Please sign and date this form and return it in the envelope provided. Thank you.



	Signature:
	Date:
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